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COMMENTARY

A nays

Commander’s Call

Brig. Gen. Richard Severson
Commander, 459th Air Refueling Wing

By the time you read this column, the
American military will befully engaged and
working nonstop to deliver the goods for
life to the survivors of the recent tsunami
disaster.

It islikely that members of the 459th will
find themselves directly involved in this
major relief effort just as they have count-
less times throughout the wing's history.

At atime when our country is being criti-
cized in some quar-
ters for what was
seen as a slow and
stingy initial re- |,
sponse to the disas-
ter, | believeit'sim-
portant that we re-
flect on our past hu-
manitarian relief ef-
forts.

Oneof itsfirst ma
jor milestones after
the Air Force sepa-
rated asan indepen-
dent servicewasthe
“birth” of the humanitarian mission — the
BerlinAirlift. Theairlift of food and supplies
lasted 462 days and sustained a population
encircled by communist forces. In 1992 an-
other major relief effort started — Operation
Provide Promise.

An ethnic war had erupted in Bosnia, and
by July 1992, the U.S. had launched an all-
out effort to airlift food and medical supplies
to the people of Sargjevo. For three and a
half years, aTotal Forceteam maintained an
air bridge into Bosnia that delivered more
than 160,000 metric tons of food, medicine,
and supplies to Sargjevo and other safe ha-
vens.

In some of the darkest hours of the Bosnia
conflict, the United Nations turned to air
power when it could not transport relief sup-
plies to besieged Bosnians. In the spring of
1994, | spent six weeks deployed in support
of this operation and experienced firsthand
how effectively non-lethal air power can

In the days following the Dec. 26 tsunami
disaster around the Indian Ocean, Air
Mobility Command aircraft and people
have delivered tons of relief equipment.

Ther e

relieve human suffering, save countless
lives, and keep a flame of hope burning
bright. Thispersonal experiencewill aways
be remembered as one of the highlights of
my military career.

When the Iragi Army suppressed a
Kurdishrebellionin March 1991 morethan
500,000 Kurds fled to the Turkish border.
To bring relief to the refugees and encour-
age them to return home, the U.S. initiated
Operation Provide Comfort in April 1991.
Provide Comfort sustained hundreds of
thousands of Kurdish refugees. Inthat same
year, when the Soviet Union dissolved into
15 separaterepublics, 70 yearsof socialism
had led to dire poverty and hunger.

To deliver emergency aid and encourage
movement toward de-
mocracy, theU.S. ini-
tiated ProvideHopein
February 1992.

Later, in August
1992, Operation Pro-
vide Relief kicked of f
in Somalia where an
estimated 2,000
people were starving
to death daily. Other
humanitarian opera-
tions saw usin Haiti,
Rwanda, Panamaand
Liberia

Severa natural disasters also have pro-
duced gargantuan relief efforts. cyclones
in Bangladesh, Mount Pinatubo volcano
eruption in the Philippines, earthquakesin
India, hurricanes in Florida and the Virgin
Islands, Typhoons in Hawaii and Guam,
floodsinthe U.S. Midwest, and forest fires
from Coloradoto California, to name afew.
Asid stsunami can now be added to thelist
and will certainly claim its placein history
as one of the most devastating disasters of
altime,

Thesetragedieshave only one noble pur-
pose—to remind usthat we are not aplanet
of strangers but just different faces, each
with determination, strengths, and never-
ending hope. From Berlin to BandaAceh,
humanitarian relief is a tradition as old as
the Air Force and will continue as long as
natural disastersand political crisesprovoke
human suffering. As aways...we'll be
therel
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Tine to re-blue ~ care va ues personified

By Senior Master Sgt. Gerri Bullock
459th ASTS First Sergeant

AswebegintheNew Year, | would liketo
pose several questions. How “blue” are
you? Is your “blue” visible and transfer-
able? Do you need to be “re-blued?’

In recent months, it has become clearly
obvious that some of our blue has faded.
Lately, | find myself addressing what | feel
should be default “blue” issues... dressand
appearance, military bearing, attitude, ac-
countability, respect for others, and leading

by example.

When addressing these issues, it became
apparent that some of our memberswant and
expect thefull benefitsof their military con-
tract, but are only willing to give partial or
selective complianceto military regulations
and standards.

On one level, | can understand that frus-
tration, feeling that you are not being heard,
too many taskswithtoo little timeto accom-
plish them, and limited career growth oppor-
tunities can and do affect one’'scommitment
and motivation. However, wemust each take

UL S. AlR FORCE

5u new yea

r will bring?

estion: What do you hope the

Al1C Kemonty Furman,
459 ASTS

“I hope to see more troops
returning home to their
families.”

ASTS

achievements.”
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A1C Michael Treut, 459 A1C Shaquita Darby,

“| hope to find fulfilment “I hope to see prosperity
of my goals and personal and hope for the youth of

responsibility for living up to the terms of
our contract and personal commitment as a
member of theAir Force Reserve.

Tothat end, in 2005 | am extending achal-
lengetoall 459thAir Refueling Wing enlisted
members to become a personal example of
theAir Force corevalues. Each of usshould
strive to personify integrity first, service
before salf, and excellenceinall wedo, aswe
becomethe examplefor othersto emulate. If
we each purpose to model our core values,
wewill epitomizetherea meaning of going
‘Above and Beyond.’

On the cover

Tech Sgt. Michael Boyd, electrician,
459th CES, reviews plans with Eric
Scott, foreman of Blazer’s Construc-
tion, to do plumbing, electrical and
concrete work.

459 SVS

tomorrow.”

A1C Jenelle Strachan,
459 SVS

“l hope to see togetherness
in the Air Force and Air
Force Reserve and with our
friends and enemies.”

= T T

A1C Stephaney Green,
459 SVS

“I hope to see good health
for my children and suc-
cess in my Air Force
career.”



Hectronc VZ for 2004 i s aval |l ad e on nyPay

Your W2 is now available at https://mypay.dfas.mil/
mypay.aspx XIps=W2S~-DIM SR.

The Defense Finance and Accounting Service (DFAS) imple-
mented the myPay web-based system in March 2000. myPay deliv-
ers pay information and lets you process pay-related transactions
timely, safely and securely.

The Web-based system reduces the risks of identity theft associ-
ated with postal delivery by alowing membersto access electronic
W2, LES and other financial information. myPay matchesindustry

standards for the highest level of encryption and security to protect
myPay users. If you do not have a PIN for accessing myPay, you
can obtain one viaemail by clicking on the New PIN button on the
myPay website at the web address shown above. A temporary PIN
will be e-mailed to your officia email address. If you have any
questions concerning myPay, please call our contact center toll free
at 1-800-390-2348. If theinformation posted to your W-2 isincorrect,
please contact your servicing pay office or your customer service
representative for assistance.

Take advant age of Mcrosoft ‘ Hone ke Hghts’

AFRC recently received approval to establish“Home Use Rights”
for Microsoft desktop software for all AFRC employees. Thisin-
cludesall AFRC military, civil service, and contractorswith agov-
ernment (“af.mil”) e-mail address. “HomeUseRights’ givesAFRC
employeestheright toinstall the latest release of Microsoft’s Office
Professional software (Word, PowerPoint, Excel, Outlook, and Ac-
cess) on their home computers.

2. TheHome Use Program isaval uable benefit of our enterprise
agreement, and we hope it will enhance the productivity of our
people. The procedures outlined below will alow those personnel
on AFRC's 16 main bases and tenant units to obtain Microsoft
applications for home use under this program.

To access the Microsoft Home Use Program web site, pleasefol-
low the steps below.

Reserve troops urged to

By Army Sgt. Stephanie L. Carl
17th Public Affairs Detachment

BAGRAM AIR BASE, Afghanistan — Behind nearly every de-
ployed National Guardsman or reservist, thereisacivilian employer
who iswaiting for that employeeto return.

Most civilian employers support their servicemembers by hold-
ing positions for them, while some even maintain insurance ben-
efits. The better the relationship these deployed citizen-soldiers
maintain with their employer, the better their reintegrationislikely to
be upon returning to their civilian jobs.”

Troops need to take the time to involve their employers in what
they are doing,” said Mg. Gen. Steve Read, U.S. Army Reserve
readiness commander. “If soldiers keep their employers informed
and abreast of what's going on, the employerswill tend to be more
receptive.”

The first step in keeping employers informed is ensuring they
know theinitial timeframefor adeployment, when thedeployment is
expected to start and about how long it will last. All National Guards-
men and reservistsfall under the guidelines of the Uniformed Ser-
vices Employment and Re-employment RightsAct.

This act provides strict guidance for both servicemembers and
employers. Some employers choose to go above and beyond what
the act requires.”

There have been some employers who have continued health
insurance during deployments, or at least until the servicemembers
areableto pick up their Tricare benefits,” said Master Sgt. Gregory

a. Goto <<<https://hup.microsoft.com/>>>

b. Select the country to which you wish your order to be shipped
to and choose the language for viewing the order web site.

c. Enter your corporate e-mail address (must end with af.mil) and
insert thefollowing program code: F81A2280B6. Note: thisprogram
codeisassigned AFRC for our sole use in accessing this site. You
must not share this number with anyone outside our command.

d. Ane-mail will be automatically sent to the e-mail addressyou
providethat will includealink to theweb site where your order will
be processed.

e. Place your order on-line and it will be shipped to the location
you have chosen. A fulfillment fee of $21.50 will be charged to your
credit card to cover shipping and handling costs.

keep enpl oyers i nforned

Jacobs, Army Reserve Affairs retention noncommissioned officer
for Afghanistan. These benefits help the families who are left be-
hind, and they help the servicemembers by easing the stress a de-
ployment can induce. There are various awards at both the state
and federal level to recognize those employers who go out of their
way to support Guard and Reserve troops.”

To many employers, it isabig deal to get these awards,” said Lt.
Cal. Charles Kirchen, Army Reserve Affairs officer in charge for
Afghanistan. It is up to the individual servicemembers to recom-
mend their employers for awards. This can be done through the
National Committeefor Employer Support of the Guard and Reserve
Web site. But there are other ways to show appreciation.”

Servicemembers can show their appreciation very easily,” said
Capt. James Carmichael, an Army Reserve officer based out of Fort
Wayne, Ind. “Something as ssmple as having aflag flown in their
honor and presenting it with a certificate can mean alot to an em-
ployer.”

Besides small tokens of appreciation, servicemembers should con-
tinue to communicate with their employersthroughout their deploy-
ment, officials said.” Stay in touch with them, let them know you're
all right,” said Sgt. Mgj. Scott White, ReserveAffairs senior enlisted
adviser for Afghanistan. “Employers are just as concerned about
the well-being of their (employees) as anyone else — they want to
know you’ re being taken care of .”

In the end, it all goes back to communication, Sergeant Major
White said. “If you're up front and honest with your employer, (he
or she) will be able to support you better.”
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Gen. Tanzi selected as AFRC Vice Commander

By 1st Lt. Lance Patterson
AFRC Public Affairs

ROBINSAIR FORCE BASE, Ga. —Mg.
Gen. David E. Tanzi will return herein Janu-
ary to serveasvice commander of Air Force
Reserve Command.

Hewill replaceMgj. Gen. John J. Batbie Jr.,
who will retire after herelinquishes hispost
to General Tanzi Jan. 21. General Tanzi cur-
rently commands 10th Air Force, Naval Air
Station Joint Reserve Base Fort Worth,
Texas. Before that assignment, he was di-
rector of plans and programs at Headquar-
tersAFRC, here, from February 1999to March
2002.

Other assignmentsinclude: Commander of
the419th Fighter Wing, Hill AFB, Utah, from
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July 1993 to February 1999. Commander of
the 906th Fighter Group, Wright-Patterson
AFB, Ohio, from July 1987 to July 1993.
Deputy commander for operationsand later
commander of the 917th Tactical Fighter
Group, BarksdaleAFB, La., from December
1985t0 July 1987. Asthevice commander of
the Air Force Reserve, General Tanzi will
oversee AFRC daily operations.

General Tanzi isanative of Hanover, N.H.
He entered the Air Force through the Ohio
Air National Guard in 1968 and earned his
wingsin 1970. Asafighter weapons school
graduate, he has held several supervisory
and command positions to include serving
as asquadron, group and wing commander.

Genera Tanzi isacommand pilot with more
than 4,500 flying hoursin several fighter air-

craft.

He flew
combat mis-
sions over
northern
Iraq in sup-
port of Op-
eration
Provide
Comfort II.
The general
retired from
civil service |
Dec. 3. Heis Maj. Ge
now a full-
time reserv-
istintheActive Guard and Reserve program.

n. David E. Tanzi

Servi cenentoers Wt h uni que | obs
sought for docunentary

By Donna Miles
American Forces Press Service

WASHINGTON (AFPN) — Do you or
someone you know have an intriguing job
that many people would never guess exists
inthe military?If so, thismay beyour golden
opportunity to shineinamade-for-TV docu-
mentary to be shot this summer.

Officiasinthe Defense Department’sjoint
advertising, market research and studies of -
fice are on the lookout for servicemembers
with unique jobs to be featured in a docu-
mentary that highlightsthe vast array of ex-
periencesand training the military offers.

Servicememberswilling to donatetheir time
and stories have until Jan. 15 to nominate
themselves or someone they know for the
project through an online questionnaire.
Candidates will be selected in late January,

and editing and production will take place |

thissummer.

Besides highlighting jobs that the public
may not necessarily associate with the mili-
tary, thedocumentary will alsoillustrate how
servicemembers found their way to their
unique jobs.

The audiencewill include parents, educa-
torsand other adultswho help young people
make decisions about their careers and fu-
tures.

Maj. Rene Stockwell, the office’schief, said
the goal of the documentary is to highlight
the diverse opportunitiesthe military offers
toitsmembers— particularly those beyond
the well-known jobs held by fighter pilots,
paratroopers and computer experts.

“The military offers 4,100 different jobs,
and this documentary will cover just atiny
fraction of them,” she said. “But we hope it
will help whet people's (appetite) so they
will want to learn more about the military.”
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RE tothe figt-2 s style

By Capt. Patrick Maloney
Wing Public Affairs

Thisisareprint of thefirst in a series of
five stories highlighting the history of
flight and air refueling.

Today, aerial refueling isarefined art car-
ried out with skill and precision by highly
trained aircrews. Fighters, bombers and
transport aircraft sidle up to the tanker with
graceworthy of theterm “aerial ballet.”

Its beginnings, however, were more
Ringling Brothersthan swan lake. Likethe
erainwhichit wasborn, aerial refueling be-
gan as awild and sometimes dangerous en-
deavor, carried out in a haphazard and ex-
perimental manner.

According to DwayneA. Day of the U.S.
Centennia Flight Commission, the first at-
tempt to refuel an aircraft in flight occurred
in1918. Inthisattempt, Lt. Geoffrey Cabot,
U.S. Navy Reserve, equipped hisaircraft with
grappling hooks and snagged floating gas
cans out of the ocean.

Thefirst actual aerial refueling took place
three yearslater when abarnstormer named
Wesley May walked fromthewing of aLin-
coln Standard to the wing skid of a Curtis
JIN-4 “Jenny” with afive-gallon gas can on
his back. Once on the wing of the Jenny,
May unstrapped the gas can and poured its
contents into the fuel tank of the IN-4. De-
spite its utility, this was a dangerous and
impractical way to do business. A safer, more
efficient system was needed.

InJuly of 1923, the

ArmyAir Service, pre-
decessor to our Air
Force, found the an-
swer. Using a hose,
the first successful
air-to-air refueling was
accomplished. They
had found a way to
doit. But would this
procedurebemilitarily
useful? To find out,
theAir Servicetook to
the task of testing the
usefulness of the
aerial refueling con-

cept.

wc-l nmﬂ: c-2

Lieutenant’s John
Richter and Lowell
Smithwerechosenfor
this demanding mis-
sion. Using aerial refueling, they managed
tofly their de Havilland DH-4B for 37 hours,
covering morethan 3,200 miles.

They were refueled 15 times by another
DH-4B that delivered 75 gallons of fuel
through ahose along with oil and other sup-
plies.

L ater, they used aerial refueling to fly non-
stop from the Canadian border to Tijuana,
Mexico, adistanceof 1,300 miles. They had
provenit could bedone. Unfortunately, their
flights ended after an accident just one
month later.

One of the most remarkable eventsin the

Al a B S S

The crew of the Question Mark, Maj. CarSpaatz,
Capt. Ira Eaker, Lt. H.A. Halverson, Lt. E.R.
Quesada, and Sgt. R.W. Hooe. (U.S. Air Force

Museum photo.)

development of aerial refueling
| took placein1929. Recordsmain-
tained by the U.S. Air Force Mu-
= seum indicate, a Fokker C-2A
1 nicknamed the Question Mark
took off fromVan Nuys, Calif.
OnNew Year’sDay, 1929, inan
attempt to set a new endurance
record, the Question Mark would
haveto berefueled in flight.
Thefirst refueling took placedi-
rectly over theRose Bow! in Pasa-
dena, Calif. Two Douglas C-1 bi-
planes were used as tankers.
Thisflight set the stagefor aerial
refueling aswe know it today.
Noradioswereinstalled onthe
Question Mark so the crew im-
provised. To maintain communi-

Lt. Ira Eaker reaches for the refueling hose during the
historic flight of the ‘Question Mark,’ a Fokker C-2A. (U.S.
Air Force Museum photo.)

cation with support teams on the ground,
the crew dropped hand written notes. To
communicate with the tanker, hand signals,
flashlight signals, and messages written on
chalkboards were used. Because the hose
was only to be used for fuel, supplies such
as food water and oil were lowered to the
Question Mark by rope. Despite these ob-
stacles, the flight was a great success. The
crew of the Question Mark was comprised
of men whom would become legendsin the
history of the USAir Force.

They wereCarl A. Spaatz, IraEaker, Elwood
Quesada, Harry Halverson and Roy Hooe.
Three of these men: Spaatz, Eaker, and
Quesada went on to become generals and
lead theAmerican air effort in World War 1.
Halverson later led B-24s into combat as a
colonel— including theinfamousraid onthe
oil fields of Ploesti, Romaniain 1943.The
Question Mark stayed aloft for 150 hours,
40 minutes, 14 seconds. It was refueled 42
times (9 of them at night) and landed only
after an engine failed. The Air Corps was
thrilled.

Theflight thoroughly tested thereliability
of the plane, its engines, and the effects of
continuousflight upon aircrew members. It
also sparked great interest in aviation and
led toincreased public support for the fledg-
lingAmericanAir Corps. Aerial refuelingwas
born and Americaseemed ready for any chal-
lenge.

THE BOOMER
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Agta pla filmaou teamerk, thrill o fligt

by Staff Sgt. C. Todd Lopez
Air Force Print News

CHANTILLY, Va.— Civiliansand Airmen alike can get breath-
taking insight into parts of the Air Force they may not have seen
before. The IMAX film “Fighter Pilot: Operation Red Flag,” pre-
miered Dec. 2 at the National Air and Space Museum here.
Filmgoersgot aninsidelook at one of theAir Force'slargest train-
ing exercises, called“Red Flag.”

But thefilmisabout morethan an exercise, said Lt. Gen. Steven
G. Wood, Air Force deputy chief of staff for plans and programs.
“Thismovieisabout our Air Force and what it meansto bein the
Air Force,” General Wood said. “ Thetitle
is‘Fighter Pilot: Operation Red Flag,’ but
itisreally about thewholeAir Force. That
pilot wouldn’t be in the air without the [
maintainers, support personnel or R
(firefighters).”

Red Flag exercises are run by the Air-
men of the Air Warfare Center at Nellis
Air Force Base, Nev. General Wood was
thedirector of the center during the mak-
ing of thefilm.

A typical Red Flag exercise pits
“friendly” blue forces against “hostile”
red forces in mock combat situations to
test the mettle of pilots and support
crews. Blue forces are made up of units
fromtheAir Forceand itssister services,
aswell asunitsfromAmericandlies. Red
forces are composed of Red Flag's ad-
versary tacticsdivision, whose pilotsfly
F-16 Fighting Falcons.

Capt. John Strattonisan F-15 Eagle pi-
lot assigned to EglinAir Force Base, Fla,,
and the “star” of the film — ayoung pi-
lot who had never before been to a Red
Flag exercise. The captain narrates much of the film, providing
insight intowhat driveshim asapilot. At the beginning of thefilm,
viewerslearn the captain’sgrandfather wasaMarine Corpsfighter
pilotinWorld War |1 and served asarole model and herofor himin
his youth.

Captain Stratton cameto the Red Flag exercise with aspirations
of proving himself, of being ahero and of “winning.” But what he
learns during the course of the film, and what he conveysthrough
hisnarration, isthat Red Flag is not about being ahero. Rather, it
is about being part of a team of Airmen that come together to
completethe mission. “What | take away from my experienceis
the realization that we are all part of the greater team of the Air
Force,” Captain Stratton said.

That team includesthe pil ots, mission planners, engine mechan-
ics, firefighters, search and recovery teams and anybody el sewho
wearstheAir Forceuniform. Thefilmisfull of breathtaking scen-
ery. Theaudienceistreated to arollercoaster-like ride through the
valleys and mountains of the Nevada desert — the range where
most of Red Flag takes place. But the film takes plenty of diver-
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sions into areas where most people enamored with the thrill of
flight might not have thought about.

Filmgoers see Airmen building bombsthat will beloaded on blue
force aircraft. They see ateam of engine specialists repairing a
damaged jet engine and then reinstalling it onto an aircraft. They
seefirefighterstraining to pull pilotsfrom aburning aircraft.

At one point during the film, viewers get a close-up of atechni-
cal sergeant removing a stone from a crevice on the flightline. A
voiceover explains the dangers of foreign objects being sucked
into aircraft engines. The cameratilts and pulls back to reveal an
entireline of Airmen pulling debris off the flightline. With the mu-
sic, the scenery and the camera angle, an early morning “FOD
walk” never looked so cool, and it isapparent no job istoo small at
Red Flag. “Whilel wasat Red Flag, | came
to appreciate the idea that | was part of a
team,” the captain said. “ It was sobering.
Wegoto Red Flag asateam, we goto war
asateam, and wefight asateam. | really
hope people take that away aswell.”

“Fighter Pilot: Operation Red Flag” was
directed by veteran film maker Stephen
Low. Mr. Low said one of the challenges
of making the film was finding away to
compress the massive scale of what hap-
pens at a Red Flag so moviegoers could
seeitall onscreen and understandit. “ How
werewe ever going to get inthe middle of
a600-mile-an-hour air war with 125 aircraft
of all types at every conceivable atitude

.. and taking place over many sguare
miles of desert?’ he asked. “| don't think
we knew when we started how much we
had bitten off.”

But Mr. Low said Air Forceofficids, with
the help of people at the Boeing Corpora
tion, ensured the film could be made.
“(They) were committed to making agreat
film,” he said. Also challenging was ensuring the film wastrue to
life, hesaid. “(The) pilot and everybody wanted it to be absol utely
real — none of thisin afake cockpit in astudio,” he said. “Pilots
wanted real dogfights, with real aircraft fighting it out.”

General Wood said he also wanted it to bereal. Thereisalot of
action in the movie, alot of close-ups and alot of white-knuckle
twistsand turns. What isnot inthefilmisunrealistic flying for the
purposeof thrilling theviewer. “Thereisno hot-dogging intheAir
Force,” General Wood said. “Therewill be scenes, because of the
magnification, that | hope are very exciting. But thereisnothingin
there that we don’t practice day-to-day in training for conflict. “I
was concerned they were going to make this into something it
wasn't. But | know thefliersinit performed superbly and by-the-
book, and | hope peoplewalk away with apride and respect for the
Air Force,” hesaid.

Thefilmwill beshowing inasmany as 70 IMAX theatersaround
the United States over the next year. For more information about
the movie and to find local theaters that show the film, visit
www.fighterpilotfilm.com.



ES steps wp for (peration Nbble Eag e

By Master Sgt. Shayne Sewell
Wing Public Affairs

Trucksarelined up one after another wait-
ing to enter the “dog pound.” Since Sept.
11, the North Gate has becomethe entry con-
trol point for civilian contractors and deliv-
ery trucks.

Transparent to most people, each and
every contractor who enters Andrews Air
Force Base, Md., must have an escort from
the North Gate to the job site and must also
have an escort at all times on the job site.

Onewould think security forceswould pro-
vide the escorts for these contractors but
surprisingly they don’t. While security
forcesprovidesthevital security to the base
for our safety and well-being, its volunteers
from the 459th Civil Engineering Squadron
who escort each civilian contractor entering
the base.

Since Sept. 11, approximately 25 traditional
reservists from the 459th CES have volun-
teered to provide the necessary watchful eye
on the contractors. This duty falls under
Operation Noble Eagle, which began Sept.
15, 2001, for homeland defense and civil
support missions in response to the terror-
ist attacks Sept. 11 at the New York World
Trade Center and the Pentagon.

“We fill the niche naturally,” says Chief
Master Sgt. Don Ellington, 459th CES
superintendent, “because we routinely train
and work closely with security forces.” The
CESmembersaredso familiar with the con-
struction work needed to be done so any
suspicious activity on the part of the con-
tractor would beidentified quickly by aCES
member.

“Our guys also aready have the neces-
sary security clearances, familiarization with
the base, and they tend to be more flexible
than acontracted escort,” said Ellington. At
one time, a civilian security company was
hired to provide escort responsihilities on
the base but it didn’'t run so smoothly said,
George Anderson, construction representa-
tivefor the 89th Civil Engineering Squadron
here.

“We had one construction project worth
more than $4 million dollars,” said Ander-
son, “andif it weren't for the 459th CESguys
escorting the contractors, we would have
had to pay thousands of dollarsindelay fees
to the construction company for the work
being delayed.” Contractorsare not allowed

on the flightline unescorted since Sept. 11,
so thisjob would have been delayed while a
solution was found.

According to Anderson, hiring civilian
contractors to escort is not beneficia be-
cause they have to obtain the proper secu-
rity clearances and becomefamiliar with the
base and its operations before they would
be able to escort. The cost of training and
obtaining security clearances can get up into
themillions of dollars, Anderson said.

“| prefer to keep the 459th aboard,” Ander-
son said, “but we have to get Air Mobility
Command approval to keep them on beyond
March of thisyear.” There are enough con-
struction projects planned to keep the 459th
CES members escorting for the next two to
three years and beyond.

On an average week, the 459th CES pro-
vides about 12 escortsfor construction jobs
ranging from plumbing to structural to elec-
trical to concrete to fencing jobs.

Tech Sgt. Richard
Reitan, utilities tech-
nician, 459th CES,
unlocks the entry
control point to the
flightline to give
entrance to civilian
contractors needing
to perform work at
that location. Reitan
is one of 25 CES
workers to volunteer
under Operation
Noble Eagle since
Sept. 11.

The  escortsareresponsiblefor getting
the contractors off theflightline during ramp
freezes when the flightline must shut down
operations for the arrival of the president,
vice president, and other distinguished visi-
torsarriving to fly out.

The escorts are directly in touch with the
air traffic control tower to report movement
on and off the flightline, and at times, the
activerunway.

The contractors move swiftly from the
“dog pound” to their job site destination on
the flightline as most work under a certain
timelimit. “It'sour responsibility to get them
tothejob siteto ensure therework getsdone
inatimely manner. We arethereto help them
inany way wecan,” said Senior Master Sgt.
Arthur Flecker, 459th CES, heavy equipment
technician. Despiteworking long hoursand
having to be watched, the contractor’s say
working here is like working at the “most
awesomedaily airshow,” said Flecker.
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Sraotankers provide nore than refueing capabilities

By 2nd Lt. Heather Alden
100th Air Refueling Wing Public Affairs

ROYALAIRFORCEMILDENHALL,En-
gland — The KC-135 Stratotankers of the
351st Air Refueling Squadron here havere-
cently added aeromedical evacuation and
airlift missions to their “been there, done
that” list.

Including medevac and airlift missionsto
the KC-135'sresponsihilities hel psleaders
meet two of theAir Force' sprimary missions.
global reach and global power, officiassaid.

“WEe redoing alot of thingsinthe KC-135
right now that it wasn’t built for — things
the designers never imagined it would do,”
said Ma. AndreBriere, 351st ARS director
of operations.

In addition to having a long range, the
K C-135, theaircraft can carry up to 83,000
pounds of cargo, enough for some airlift
tasks officials said. Although the C-21, C-

141 Starlifter and C-130 Herculesare till the
Air Forces's primary medevac aircraft, the
K C-135 has picked up some in-theater mis-
sions since the C-9 Nightingale was phased
out of theAir Forceinventory in 2003.

Itisalot easier on the patients' health to
fly nonstop in aK C-135 than it wasto make
the several stopsinaC-9, Mgjor Brieresaid.
“The C-9 ... would have to stop about four
timesto refuel beforeit could makeit (from
Africato Germany). It takes a tremendous
amount of time,” he said.

“In the meantime, who knowswhat’s hap-
pening with these patients. They could be
getting a lot worse, (with cabin pressure)
going up and down (and the constantly)
changing altitude.”

The 351st ARS has also picked up atradi-
tiond cargo airlift mission normally flown by
C-141s. “Onanaverageday, we' Il haveone
(airlift) mission going out and probably six
or seven (refueling missions),” Mgjor Briere

said. The airlift missions play a dual role
moving material aswell asoffering training
opportunities for the medevac teams at
RamsteinAir Base, Germany .

“Mildenhall’s been really helping us out,
letting us do training to get certified on the
aircraft,” said Senior Airman Melissa Mo-
rales, 86th Aeromedical Evacuation Squad-
ron medevac technician and instructor. Add-
ing medevac and airlift support to the KC-
135's bag of tricks makes this airframe an
asset for commanders, said Gen. Robert H.
“Doc” Foglesong, USAFE commander.

“The way we do these missionsisthat we
establish a requirement, and we then look
for themost logical airframesthat can get us
in and out of where we need to bein contin-
gency operations,” hesaid. “Sometimesit’'s
a C-130, sometimesit'sa C-17, and some-
timesit'saK C-135 becauseit can carry alot
in the back, and it can go a long distance,”
General Foglesong said.

ROYAL AIR FORCE MILDENHALL, England —KC-135 Stratotankers have added to their air-refueling chores with aero-
medical evacuation and cargo airlift missions. The KC-135's expanded role has enhanced the medevac and airlift
capabilities within the European theater. (U.S. Air Force photo by Senior Airman Meghan Geis)
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FEGLI ratesrise
for some
participants

RANDOLPH AIR FORCE BASE, Texas- SomeAir Force Fed-
eral Employees Group Life Insurance participants with Option B
coveragewill seeanincreasein premiumsin January.

In September 2002, the Office of Personnel Management an-
nounced additional age bandsfor Option B and that the premiums
for these age bands would be phased in over athree-year period.
Premium ratesfor Phase | were effective Jan.12, 2003 and Phase |
began Jan.11, 2004.

Now, Phase |11 — which affects employees age 65 and over —
will be applied at the beginning of thefirst full pay period in Janu-
ary 2005, which for most Air Force-serviced civilian employees
will beJan. 9. Theincreased premiumwill bereflected in the Jan. 28
Leave and Earnings Statement.

According to the Office of Personnel Management, today’sgen-
erally lower mortality ratesarethereason for the FEGLI premium
changes that began in 2003.

A word of caution however, Option B coverage reduced or can-
celed prior to retirement cannot be picked back up after retirement,
warnsMs. Janet Thomas of the civilian Benefitsand Entitlements
Service Team here at the Air Force Personnel Center.

The new rates can be found on the OPM FEGLI Web page at
www.opm.gov/insure/life. Employees planning to retire soon
should check out the monthly rate column, according to Ms. Tho-
mas.

Employeesmay cancel (waive) or decrease Option B coverage at
any time, but should remember that opportunities to pick it up
againarelimited.

To avoid paying theincreased premium, an election to decrease
or waive Option B should be submitted no later than Jan. 8 viathe
Employee Benefits Information System Web application at
www.af pc.randol ph.af.mil/dpc/BEST_GRB/EBIS.htm, or the BEST
automated phone system: (800) 616-3775 for employees in the
United States (press 2 for civilian, then 2 for benefits and entitle-
ments, and follow the prompts).

Overseasemployeeswill dia atoll-freeAT& T direct accessnum-
ber for the country they’rein, then (800) 997-2378. Direct access
numbers can be found at http://www.att.com/business_traveler/
guides and_access/dialing_instr.html#outside.

Additional information can be found on the BEST homepage at
www.af pc.randol ph.af.mil/dpc/best/fegli.htm.

Benefitsand Entitlements Service Team counselorsare available
to answer questions weekdays, 7 am.- 6 p.m. Central Time at the
above numbers. Hearing impaired employees may call the TDD
lineat (800) 382-0893, commercia 565-2276 within San Antonio.

Turn in your travel voucher
ASAP!

When you come back from a tour of duty, the first
thing you may want to doisrelax and unwind. Well, maybe
there is a little time for that. But soon after that short
recuperative period, you need to complete your travel
voucher, DD Form 1351-2, andturnitin.

According to Nancy Kessler, 459th military pay su-
pervisor, wing membersare supposed to turnintheir travel
voucherswithin fivedaysafter completing their TDY. This
will help ensurethat the official travel expensesyou placed
onyour Government Travel Card (Bank of America Card)
are paid on time, taking the burden off of your shoulders.

The reason the official expenses will be paid, is be-
cause servicemembersarerequired tofill out the split dis-
bursement block in the payment section on the top left
side of the travel voucher. There, a servicemember will
annotate the total amount of all of his official travel ex-
penses, and that amount will automatically be paid to Bank
of Americathrough the travel pay system. If you turnin
your voucher after that five day period, you may get stuck
with a bill you'll have to pay, before you get your travel
pay reimbursement.

Got it? Good.

Now that your travel voucher isfilled out, you’ ve got
toturnitin. Bringyour travel voucher to the wing build-
ing and turnitinto Military Pay, room 106; or to thewing
executive officer, Maj. Cathy Carter, room 226; or if you
wish, you can hand carry your voucher to the 89th travel
pay officeyourself. Make sureyou have two copies of the
completed voucher, two copies of your orders and one
copy of your receipts. Other than yourself, command staff
representatives are the only ones who will carry your
voucher over to the 89th Airlift Wing. Thiswill be accom-
plished three times a week. There are no group reps to
carry vouchers to the 89th.

If you do plan to take your travel voucher to the 89th
yourself, please note that there is no longer a drop box at
the 89th travel pay office to leave vouchers. But you do
havethe option to go there, signin, and have your voucher
reviewed by customer service. If it has been filled out
properly, your voucher will then be accepted.

And if you do choose to take your voucher to the
89th, you must submit a copy of your voucher and order
to either 459th Military Pay or M. Carter’sofficewith the
following verbiage: “Voucher Submitted to 89 AW on day/
month/year.” If you don’'t seeadeposit to your BOA card
within 3 weeks, please bring it to the attention of your
senior ART to research the delay. If you have any ques-
tionsor need moreinformation, please contact Maj. Carter
at 240-857-3765.
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Famnly Support ready and here to serve

By Master Sgt. Matthew Brown
459th Family Support Office

The military commitment that reservists make have a profound
effect ontheir families. Thereisno denyingthemilitary lifestyle,
the possibility of unexpected deployments, often into areaswhere
thereisunrest, can play havoc on afamily unit. The Family Sup-
port Office offersavariety of servicesto support military families
during these stressful times.

Family Support programs are ready made for the unique demands
of military life. Information and Referral isthe cornerstone of the
program. An assessment of the family’s needs are matched with
appropriate resources found either in the community or asadirect
service. On going leadership consultation and coordination fa-
cilitate timely responses to new demands and situations. Crisis
assistance offers short term support. Deployment assistance en-
sures personal family support during periods of separation.

Among the service offered by your Family Support Office are:

-Family Readiness Data Card completed by member at deploy-
ment for special needs

‘Video telephones available at deployed site and unit site

-Joint inter-service family assistance services

‘Volunteer opportunities

-Reunion activities

-Family support groups

‘Moralecalls

-Letter writing kitsfor children

E-mall

-Phone cards

The 459th ARW Family Support Officeis proud to introduce to
you our newest staff
member who is bilin-
gual; answers hun-
dreds of questions si-
multaneously; and can
provide definitive an-
swers to  questions
about parenting, liv-
ingwills, healthissues,
even how to bring a
pet into the family.

It's called Air Force
One Source, just like
its Web site
airforceonesource.com.
It'safreeresourcere-
quiring no appoint-
ment because it’s vir-
tual — aWeb site de-
voted to family infor-
mation.

The Department of
Defense-funded site,
which has sitesfor al
branchesof service, is
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an expansion of family support office programs. Itsinformationis
also available by phone, within the United States, by calling (800)
707-5784.

When logging on the first time, the user ID is “airforce” and
generic password “ready.” That information allowsusersto set up
their own profiles and passwords. Users are prompted to input
demographic information, then to choose either fromthe“My Air
Force One Source” or go to the general site. Choosing the “My”
option allowsusersto create aprofile and select and use their own
user IDs and passwords. After users establish a password and
profile, they’ll receive apagetailored to their specific preferences.

Volunteering is an American tradition that over the years has
made an immeasurabl e contribution to communities, organizations,
individuals and the military throughout the country. Today’s re-
tired military volunteers are active, dynamic, creativeindividuals
of al ages who possess the skills, desire, patience and time to
accomplish awidevariety of tasks. Volunteersare, without adoubt,
Very Important Peopl el

We, in the family support business, can always use a hand!
Comejoin our team today and help our military families! If you are
aReservigt, reserve family member, friend, or retired military and
are interested in volunteering, please call your Family Support
Officeat (240) 857-7043, or toll freeat 1-877-252-3758, or 24-hour
cell (202) 528-7615.

Mar ch 2005 Family Support Day
Saturday, 19 Mar 05

Spouse Orientation - The Family Support Officeinvites
all spouses of 459 ARW membersto join usfor aday tai-
lored just for them. Wewill provide spouseswith aninside
look at the mission of the 459th ARW, offer afew briefings
on military entitlements, aluncheon and an aircraft tour.

Kids Warrior Day — We also would like to invite the
children of 459 ARW membersto aday of funwithaninside
peek of what mom/dad goesthrough for adeployment. The
junior memberswill be able to experience amobility pro-
cessing line, receive an aircraft tour, an up close look at a
fire engine, plus attend other fun activities. All kids that
attend will receive t-shirt and dog tags. The day will con-
clude with a pizza party. We request that children be over
the age of 5.

Advanced reservationsrequired when making areserva
tion, please provide the names and ages of your children.
Reservationswill be accepted, for both the spouse orienta-
tion and the kids day, during the January and February
UTA'sand may be madeby calling 240-857-7048 or toll-free
877-252-3758 or you may e-mail
Jennifer.Hutcherson@andrews.af.mil or
matthew.brownd@andrews.af.mil

**\We are al so recruiting for membersto help out with the
event, soif youlovetowork with kidsor would liketo help
out with the spouses, please use the above information to
contact us.
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Executive order nakes 2005 pay tables official

ARLINGTON, Va. (AFPN) — President George W. Bush signed
an executive order Dec. 30 making the 2005 military and civilian
pay tables official. The 2005 pay scalesare available online at the
following Web sites: Military Pay Tables— www.dfas.mil/money/

milpay/pay/

Civilian Pay Tables — www.opm.gov/oca/05tables/index.asp/.
Congress approved an average raise of 3.5 percent for military
servicemembers, and the President’s order provided for an across-
the-board increase of 2.5 percent in base pay for the Foreign Ser-
vice and certain pay scales used by the Department of Veterans
Affairs
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Reservist returns POYMA bracel et worn i n renenbrance

By Senior Airman Nicole Talbert
445th Airlift Wing Public Affairs

WRIGHT-PATTERSONAIR FORCE BASE, Ohio (AFPN) —A
reservist here who pledged to keep the memory of afallen Airman
alivefor aimost 20 years has returned the Vietnam warrior’s POW/
MIA bracelet to hisfamily after he wasfinally laid to rest. Master
Sgt. SheilaCouzins, anintelligence analyst in the 445th Operations
Support Squadron, purchased ared aluminum
bracel et in 1985 outside the base exchange at
Sheppard Air Force Base, Texas, while attend-
ing technical school.

Sergeant Couzins chose the bracelet en-
graved with Chief Master Sgt. Harold Mullins
name because he was an enlisted Airman and
hewasfrom Denver, Colo. Similarly, Sergeant

ice-breaker because| didn’t just wear it in uniform, | woreit aways.”
Thoughtheoriginal bracelet broke nearly 10 yearsafter Sgt. Couzins
started wearingit, she continued to carry itin her flight gear. In 1994,
her husband presented her with asilver replica, which she pledged
towear until Chief Mullins' remains had been identified and repatri-
ated.

Thewreckage of Chief Mullins' aircraft was discovered in 1994,
Armed ForcesDNA | dentification Laboratory workersaided iniden-
tifying the remains recovered from the crash
site. Eventually, al six membersof theill-fated
AC-47 were identified. They were buried at
Arlington Cemetery November 5, 2004 with
full military honors.

Sergeant Couzins sent the bracel et to Chief
Mullins family upon learning that he had ben

s i‘ _ .iﬁ‘ 'I 309 found. Her eyesfilled with tears as she i),
Couzins father was enlisted in the Air Force = “I"'m very glad I'm able to sent it back to his

and had retired from Lowry Air Force Base,

family and that hisfamily will haveclosure. (It

Colo. Chief Mullins, aflight engineer assigned

isironic) that | obtained the bracelet just after

to the 4th Air Commando Squadron at Ubon Master Sgt. Sheila Couzins wore this joiningthemilitary and now I’'mretiring it asl
Air Base, Thailand, was aboard an AC-47 POW/MIA bracelet in remembrance of amsettoretireJanuary 25,” Sergeant Couzins
Spooky gunship lost on an armed reconnais- Chief Master Sgt. Harold Mullins who said. Sheasks peopleto continueto carry out
sance mission over Laosin June 1966. was missing since June 1966. She re- thetraditionand wear POW/MIA remembrance

“Wearing the bracelet started so many con- turned the bracelet to Chief Mullins’ bracelets. “ Public awarenessiswhat keepsthe
versations. It represented that eventually ev- family after his remains were buried drive going,” the sergeant said. “It's a great
eryone would be brought home again,” Ser- in  Arlington National Cemetery in reminder of what we do and the consequences
geant Couzins said. “The bracelet is a great November. (Courtesy photo) that our actions can have.”

‘Akro supplenent off limnts in new year

By Staff Sgt. C. Todd Lopez
Air Force Print News

Airmen who take androstenedione to increase muscle mass will
soon have to ditch the supplement and just do extra repetitions at
thegym. Under anew law that takes effect Jan. 20, the prohormone
androstenedione will be classified asaSchedulelll controlled sub-
stance. Schedule I11 substances are those defined by the govern-
ment as having a potential for abuse.

Thedrug, commonly called “andro,” is used by bodybuildersto
help build mass, said Cal. (Dr.) Vincent F. Carr, theAir Force'schief
consultant for internal medicine services.” Andro includesanum-
ber of compounds which atogether are a precursor to the male
hormone testosterone,” Dr. Carr said. “ Folks take this to bulk up
their muscles and increase their ability to weight lift and to gain
endurancefor their exercise programs.”

Other drugs listed as Schedule 111 substances include the anes-
thetic ketamine, called “ Special K” by the club-goerswho use it;
testosterone, and forms of codeine and morphine. Once ingested,
Dr. Carr said, androstenedione is converted to testosterone. Test-
osterone is responsible for developing such male characteristics
as muscle size and body hair.

For androstenedioneto create muscle mass, auser must takeitin
an amount that also causes side effects that are damaging to hisor
her health.” Part of the problem isthat if you take large amounts of
androstenedione over along period of time, you have the poten-
tial to develop liver disease, liver falure, heart disease, kidney
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disease and an acceleration of hardening of the arteries,” Dr. Carr
said. “For ladies, it may block some of the female hormones, so
they may experience symptoms such as male-pattern
bal dness.” Because androstenedione creates artificial levelsof tes-
tosterone in the body, natural production of the hormone can be
reduced. Slowing the normal production of testosterone also af-
fectsauser’sbody.” A male may find that because he doesn’t have
normal testosterone production, histesticlesget smaller,” Dr. Carr
said.

Use of androstenedioneis aso known to reduce sperm count in
men and to reduce breast size in women. The drug may also have
psychological effects.” One of the higgest problems that gets us-
ersinto trouble is that aggressive behavior manifests itself,” Dr.
Carr said. “ They get into fights, and that could have amajor effect
on the work environment.” Androstenedione is found in many
bodybuilding supplements that are available in nutrition and fit-
nessstores. But Lt. Col. Ronald L. Blakely, the staff food and drug
safety officer for the Army and Air Force Exchange Service, said
the products are no longer availablein AAFES stores.”

Due to health concerns, the four dietary supplements that con-
tained androstenedione ... were phased out by December 2002,”
Colonel Blakely said. On Jan. 20, androstenedionemay nolonger
belegally purchased. It will also beillegal to use the prohormone,
evenif it was purchased before then. Use, possession, or distribu-
tion of androstenedione after Jan. 20 will be a violation of the
Uniform Code of Military Justice.
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ComMmmunNiITY NEws

Inclement Weather

Aswe settle into what could be an eventful
winter season, the possibility of inclement
weather affectinga UTA isever present. As
atenant unit, the official 459th Air Refueling
Wing policy mirrors the host unit, the 89th
Airlift Wing policy. The459th ARW command
post will monitor the 89th commander’s de-
termination. Your orderly roomwill then be
notified and in turn, you will be notified
through recall procedures. Inthe event in-
clement weather looms as a UTA weekend
approaches, tune to your local radio or tele-
vision news stations or call the Andrews
BaseLineat (301) 981-5995.

New Veterans ID Cards Help Battle
Identity Theft

Department of Veterans Affairs officials
have designed a new identity card for
veterans that will safeguard confidential
information while combating identity theft.
The card, formally known asthe Veterans
Identity Card, will havetheveteran’s photo
on the front and identify him or her as an
enrolleeinthe VA'shedlth-care system. The
veteran’ssocia security number, birth date
and a control number will be encrypted on
a magnetic stripe on the back. Veterans
can request the new card at their local
medical center. Processing will takefiveto
seven days once eligibility is verified.
Existing cards will remain valid until
veterans receive their new cards.

Reserve Officer’s Association

2005 Mid-Winter Conference

The 2005 Mid-Winter conference and Mili-
tary Exposition will be held at the Hilton
Hotel and Towers in Washington, D.C.,
Feb. 13-16.

Full-time Civilian Vacancies

Want to be afull-time reservist? Consider
joining the Air Reserve Technician (ART)
program. There are currently vacanciesfor
several different specialties. Seeyour chain
of command for information on current
openings or visit https://
ww?2.afpc.randolph.af.mil. Click on the
civilian jobslink to view openings, though
all current openings may not be posted.

Chapel Service

The 459th Chaplain’s office will conduct a
worship service in Chapel 2, Bldg. 3715,
every UTA Sunday at 8:30a.m.-9am. All
are welcome. This will commence on
April 25.

Tax Statements Available through
MyPay

The Defense Finance and Accounting
Service recently compiled a schedule of
dates when service members, military
retirees and annuitants, and defensecivilian
employees can access their tax statements
through myPay https://mypay.dfas.mil.
Retirement-related tax statements became
available through myPay between Dec. 4
and 14. They will bemailed between Dec. 17
and 29. W2s for military and civilian
employees will begin appearing on myPay
between Dec. 27 and Jan. 14, 2005. W2swill
be mailed between Jan. 1 and 24, 2005.

E-Exam Computer-Based Training
Program

In early 2005, the E-Exam computer-based
testing program will beimplemented by 459
MSF Wing Training. Most CDC and PME
examswill be administered on the compuiter,
and scored before the student leaves the
test room. Thissystemwill ultimately elimi-
nate the two week or longer mailing timefor
paper-based exams and another two weeks
for results. Individuals with paper-based
exams on file will be allowed to complete
them, while others will be required to take
the final exam on atesting computer. Wing
Trainingwill provide moreinformation asit
becomesavailable.

Spouse Scholarship for 2005

The 2005 Spouse Scholarship applications
will be accepted beginning January 1, 2005
through March 31, 2005. Information and
the applicationisavailable on the AEF Web
site http://www.aef.org or by calling AEF
directly at (800) 291-8480. Applicationswill
also be mailed to Base Education officesin
January. Thirty scholarships are awarded
each year to spouses of active duty Air
Force, National Guard, and Air Force
Reserve. The deadline for applications to
be postmarked is March 31, 2005. The
recipients will be chosen and the
scholarships awarded in early May.

‘NEWSLINK’ Provides News From
Across Iraq

Airmen deployed to Irag now have an
updated resource to help them stay current
on Air Force news throughout the country.
Irag Newslink isaWeb site built specifically
totell storiesof deployed Airmen. Thesite,
located at www.afnews.af.mil/irag/index.htm,
ismanaged by the 332nd Air Expeditionary
Wing's public affairs staff at Balad.

ﬁ,';‘_t =

-" Travel Web sites:

The Tours Program, Inc:
www.thetour sprogram.com

Historic Tours of America:
www.historictours.com

Gettysburg Convention and Visitors
Bureau:
www.gettysburgevb.org

Department of Parks and Recreation
www.pgpar ks.com

Vacation Outlet
Www.vacati onoutl et.com

Family Travel
www.familytravel.com

Run Date Check Date
January 20 January 28
January 24 February 1
January 27 February 4
February 1 February 9
February 3 February 11
February 8 February 15
February 10 February 18
February 15 February 23
February 17 February 25

Information provided by 459 ARW/FM

Jan. 22-23, Alt 8-9
Feb. 26-27,Alt 12-13
March 19-20, Alt 12-13
April 23-24, Alt 9-10
*May 14-15, Alt 21-22
June 25-26, Alt 11-12
July 30-31, Alt 9-10
Aug. 27-28,Alt 13-14
Sep 24-25, Alt 8-9
*This UTA date is a change to the
originally published schedule.



Hours oF OPERATION
Oning Hlls
Freedom Hal | (Active Duty side)
Breakfast: Wekdays, 530 am - 8 am
Lunch: Wéekdays, 11 am - 1 p.m
Dnner: \Veekdays, 3:30 p.m - 6 p.m
CGrryout: Veekdays: 6 pm - 9 p.m
UTA Wekends brunch: 6 am - 1 p.m
UTA Wéekends dinner: 2 pom - 5:30 p.m
Liberty Hll (Reserve side)
Beakfast: weekdays, 7am - 9am
Lunch: wveekdays, 11 am - 1 p.m
UTA weekends Brunch: 6 am- 1 p.m
Fraud, Waste & Abuse Hotline
(240) 981-2429

Passport Phot os
Passport photos taken UTA Sat., 930 am -
noon; UASin., 1- 3 pm, a HBdg 3755,
Rm 125, (240) 857-2737.

459 AMDS
**New hours of operati on**
M., VEds., Thurs: 7230 am - 430 p.m
Tues. & Fiday: 7230 am - 230 p.m

Mlitary Pay
Mn - Fi., 8am-4pm

UASt., 7am - 330 pm

d osed UTA Sun.

Gfice: (240) 857-0314/0315
Easy Pay Access: 1-800-755-7413

Mlitary Personnel Hight

Fours of operation for al M offices are Mn
-F . and UAss: 9 am -3:30 pm

Custonmer Service: Rm 117; 857-3843
*Newconers: UTASat: 7 - 11 am

*AE- and newconers: UTA Sat: 8 - 11 am
*Al other custoners: UTA Sat: Ater 11 am
Career Enhancerment: Rm 118; 857-2853
Education & Training: Rm 144; 857-9426
Personnel Relocation: Rm 115; 857-2835
Personnel Enpl oynent: R m 115; 857-6739
Legal Ofice

Vel k-in Legal Assistance, UA St., 1:30-
330 pom; Swn. 10-11 am, Rn 220-222,

B dg. 3755; (240) 857-3855.

Wor shi p Schedul e
Rotestant:

Sn. 7P a.m- 459 CES (B dg. 3756)

un. 830 am- Chapel 2 (B dg. 3715)

un. 11 am- Chapel 1 (B dg. 1345)
Githoic Mss:

Sat. 5:30 p.m- Chapel 3 (B dg. 1679)

Sun. 9:30 a.m- Chapel 3 (B dg. 1679)

Enpl oyer Support!

George Hunt (center),amember of the Maryland Masonic Home board of trust-
ees, received a certificate from the Employer Support of the Guard and Re-
serve during Maryland Governor Robert Erlich’s Special Luncheon for Em-
ployers on December 10. He's seen here with Brig. Gen. Richard Severson,
459th Air Refueling Wing Commander and Maj. Stephan Pazulski, a medical
readiness officer with the 459th Aerospace Medicine Squadron. Hunt accepted
the award on behalf of Maryland Masonic Homes for going above and beyond
what the law requires to support Pazulski while on military service. The Mary-
land Masonic Home, Pazulski’s civilian employer, continued his salary and
benefits while he was activated here from April 2003 to April 2004.

Technical Sgt. Robert Reed, 459
SFS and Senior Master Sgt.
Sonja Kelly, 459 MPF address
the audience at the Governor’s
luncheon for employers. They
gave a brief speech on the
wing’s involvement in past and
current operations. Each service
component had local
servicemembers on hand to pro-
vide a similar speech as well as
talk to employers throughout the
afternoon.
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